Role Description: Youth Club Leader
	Role Type
	Voluntary

	Team
	

	Reports to
	

	Line Reports
	Youth Club Helper

	Role Duration
	

	Time commitment
	Full-time / Part-time

	Contact with vulnerable groups 
	No contact with Children/Vulnerable Adults
Limited contact with Children/Vulnerable Adults
Regular contact with Children/Vulnerable Adults
Contact with Children/Vulnerable Adults in regulated environment
Oversight of staff working with Children/Vulnerable Adults

	DBS Check Requirement
	Enhanced / Basic / NA

	Safeguarding Training Requirements
	Basic & Foundations/Leadership/Senior Leadership
Safer Recruitment



Background
[Brief paragraph providing context for the role, focusing on team/function/role, but not the parish].

Purpose of the Role
[Brief paragraph summarising the responsibilities section].

Key Responsibilities
· Attend youth group planning meetings
· Plan and implement a variety of activities relevant to the age and ability of the young people attending
· Find and use appropriate resources to enable young people to grow in their understanding of the Christian faith
· Keep a register, be aware of any allergies and ensure contact details and consent forms are up to date
· Seek to get to know young people in the group by name an make them feels secure
· Create space for young people to talk, both formally and informally
· Be aware of and respect boundaries around the use of social media
· Work collaboratively with other leaders and volunteers
· Maintain a safe environment by following safeguarding and health and safety guidelines
· Read the parish’s safeguarding policies and know how to respond to, report and record any concerns you may have about a child 
· Undertake safeguarding training every three years.

The role holder must carry out duties in line with [name of Parish’s] policies and procedures, including safeguarding, data protection, health and safety, and equal opportunities.

This role description is issued as a guideline to assist you in your duties; it is not exclusive or exhaustive. Due to the evolving nature and changing demands of our service to the parish, this role description may be regularly reviewed to ensure it is an accurate representation of your role. You may, on occasions, be required to undertake additional or other duties as may reasonably be expected within the scope and grading of the role and according to the needs of the organisation. 

Support and Expenses
[Reimbursement of reasonable expenses in line with [Parish name] policy, agreed in advance with the volunteer manager.]























Person Specification: Youth Club Leader 
	  
	Essential  
	Desirable  

	Qualifications  
	·  
	·   

	Experience 
	· Experience of working with young people aged 13-19, both in groups and individually
· Proven experience of planning and delivering a programme of youth work activities
· Ability to lead, develop and resource existing youth ministry opportunities 
	· Experience in a church, charity or public sector environment 

	Skills & Knowledge 
	·  Good communication skills
	·  

	Personal 
	· A genuine passion for supporting and inspiring young people
· A warm, friendly manner and the ability to connect with young people
· Reliability, patience and a positive attitude
· A willingness to have fun and get involved 
· Ability to take responsibility and initiative 
· Fully supportive of the aims and mission of the Church of England 
 
	· A willingness to share your own ideas
· A practicing Christian 
· Understanding of Parish Life 
·  
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